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With the draft of the Fourth Bureaucracy Reduction Act 
(Viertes Bürokratieentlastungsgesetz – “BEG IV”), which was decided and published on 
March 13, 2024, the German Federal Government has introduced a law whose main aim 
is to reduce unnecessary bureaucracy in the economy.  In the context of employment 
law, the intended relief is to be achieved primarily by reducing formal requirements. In 
the following, we will summarize which simplifications are planned from an employment 
law perspective and what this means for the day-to-day work of HR departments.

Employment contracts
 
At least unlimited-term employment contracts do not require written form to be effective, 
even under the current legal situation, but can be legally concluded without adhering to a 
form. Nevertheless, the legislator has imposed burdens on companies that are subject to 
fines according to the New Evidence Act (Nachweisgesetz – “NachwG”), which came into 
force in August 2022. Employers were obliged to record the essential working conditions 
in writing. Electronic form was expressly excluded. In practice, this meant that employees 
had to be given a printed and hand-signed employment contract on their first day of 
work.

This is to change in the future. The government draft of the BEG IV already provides for a 
simplification according to which the submission of an employment contract concluded 
in electronic form in a printable format is sufficient for the proof of the essential working 
conditions. The German Federal Government now wants to go one step further and 
replace the written form (i.e. hand-signed document) with the text form (i.e. legible 
declaration naming the person making the declaration on a durable medium). The text 
form should be permissible provided the document is accessible to employees, can be 
saved and printed and the employer receives proof of transmission or receipt. 

This means that at least unlimited-term employment contracts could in future be 
concluded completely digitally and without a qualified electronic signature, for example 
by e-mail. This would considerably simplify and streamline internal HR processes, 
especially for small and international companies. However, employees should still 
be able to request written proof from their employer. Furthermore, the written form 
requirement should generally remain in place for employers operating in an economic 
sector listed in the Act to Combat Undeclared Work and Unlawful Employment 
(Schwarzarbeitsbekämpfungsgesetz – “SchwarzArbG”), e.g. in the construction, catering, 
accommodation or building cleaning sectors.
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Zwischenüberschrift 
Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et do-
lore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita 
kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur 
sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam 
voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata 
sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy 
eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et 
justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet.   

Zwischenüberschrift
in vulputate velit esse molestie consequat, vel illum dolore eu feugiat nulla facilisis at vero eros et accumsan et 
iusto odio dignissim qui blandit praesent luptatum zzril delenit augue duis dolore te feugait nulla facilisi. Lorem 
ipsum dolor sit amet, consectetuer adipiscing elit, sed diam nonummy nibh euismod tincidunt ut laoreet dolore 
magna aliquam erat volutpat.   

Ut wisi enim ad minim veniam, quis nostrud exerci tation ullamcorper suscipit lobortis nisl ut aliquip ex ea com-
modo consequat. Duis autem vel eum iriure dolor in hendrerit in vulputate velit esse molestie consequat, vel illum 
dolore eu feugiat nulla facilisis at vero eros et accumsan et iusto odio dignissim qui blandit praesent luptatum zzril 
delenit augue duis dolore te feugait nulla facilisi.   

Zwischenüberschrift
nobis eleifend option congue nihil imperdiet doming id quod mazim placerat facer possim assum. Lorem ipsum 
dolor sit amet, consectetuer adipiscing eumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, 
sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea 
takimata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed 
diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed dialit, sed diam nonummy
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Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tem-
por invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos 
et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea taki-
mata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur 
sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna 
aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea 
rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit 
amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eir-
mod tempor invidunt ut labore et dolore magna aliquyam.
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Reference letters
 
According to the BEG IV draft, reference letters will no longer have to be hand-signed by 
the employer, the supervisor or manager of the employee. In future, electronic form and 
thus a qualified electronic signature will be sufficient. However, the employer should only 
be allowed to issue the reference letter in electronic form if the employee agrees to this. In 
future, employers should therefore obtain the employee’s express consent before issuing a 
reference, for example by means of a corresponding provision in a termination agreement 
or in a court settlement. In addition, the written form will also be required in the future if 
the qualified electronic signature would allow inadmissible conclusions to be drawn to the 
detriment of the employee due to the time it indicates and backdating is legally required, 
for example in the case of certificate corrections.

Applications for (part-time) parental leave
 
The strict written form requirement should also no longer apply to applications under 
the Federal Parental Allowance and Parental Leave Act (Bundeselterngeld- und 
Elternzeitgesetz – “BEEG”) according to the BEG IV. Both, the assertion of parental 
leave and the application for a reduction in working hours during parental leave by the 
employee as well as the employer’s rejection could therefore be made in text form in 
future and thus primarily by e-mail.

Employee leasing agreement between 
lending and hiring company
 
The written form requirement is also to be replaced by text form with regard to personnel 
leasing contracts between lending and hiring companies. This would allow hirers and 
lenders to conclude employee leasing agreements by e-mail in future resulting in the 
reduction of bureaucracy and costs, particularly for small and medium-sized companies.

https://www.taylorwessing.com/


4

Fourth German Bureaucracy Reduction Act - Planned simplifications 
for HR practice, particularly with regard to formal requirements

Conclusion

It is to be welcomed that the legislator is now seizing the opportunity and finally pushing 
ahead with the digitalization of HR processes in order to relieve the burden on companies 
and strengthen Germany as a business location overall. In particular, the reduction of 
strict formal requirements, especially for unlimited-term employment contracts, represents 
an important step forward for HR practice. Nevertheless, there is still need for further 
action. The draft bill provides for restrictions and exceptions to the simplifications in many 
places and completely ignores certain areas. The written form requirement that continues 
to apply to the termination of employment relationships (notices of termination and 
termination agreements) as well as to fixed-term employment contracts is particularly 
worthy of consideration. There is also still a lot to be done in terms of digitalization with 
regard to the Works Constitution Act (Betriebsverfassungsgesetz – “BetrVG”). The specific 
wording of the regulations remains to be seen, as well as whether further relief measures 
will be included in the Fourth Bureaucracy Reduction Act. This would be desirable from an 
HR perspective.
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This publication is not intended to constitute legal advice. Taylor Wessing entities operate under 
one brand but are legally distinct, either being or affiliated to a member of Taylor Wessing Verein. 
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be found on our regulatory page at:

taylorwessing.com

2000+ people
1200+ lawyers
300+ partners
28 offices
17 jurisdictions

Austria   Klagenfurt | Vienna

Belgium   Brussels

China   Beijing | Hong Kong | Shanghai

Czech Republic   Brno | Prague

France   Paris

Germany   Berlin | Düsseldorf | Frankfurt | Hamburg | Munich

Hungary   Budapest

Netherlands   Amsterdam | Eindhoven

Poland   Warsaw

Republic of Ireland  Dublin

Slovakia   Bratislava

South Korea   Seoul*

UAE   Dubai

Ukraine   Kyiv

United Kingdom   Cambridge | Liverpool | London | London TechFocus

USA   New York | Silicon Valley

* In association with DR & AJU LLC

https://www.taylorwessing.com/
http://taylorwessing.com

